Self-employed: redefining social risks in a

- continuously changing labour market
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Context: at national and European level
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The EU is home to the most advanced welfare systems
In the world and to a wealth of best practices and social

Innovations, but it needs to confront and adapt

to unpredecented societal challenges.

Source: EC, 26 april 2017, COM(2017) 250final, Establishing a European Pillar of Social Rights
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NL: Europe:
« Challenge: Solo self-employed, flexworker,

flexworker, platformworker
platformworker

_ THE self-employed & THE platformworker &
IS EYd  THE flexworker do not fit in the existing social
security framework

 Actions? EU & NL
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Flexwork: Temporary workers & Self-employed: volume

Flexwerkers (15 tot 75 jaar) in de EU, 2019
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Source: www.cbs.nl, Flexwerk in Nederland en de EU
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Public social security in NL
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Platformworkers in NL: less soc.sec. — or not? - case law

Platformworker Platformworker
as self-employed as employee
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Labour Law: Labour Law: IRt :
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Challenges for SE / non-standard workers

« Access to social security

« Unfair / unequal position

* No legal certainty

« Social dumping / marginal work (tresholds)
* Representation (trade unions)

« Appropriate safety nets

« Poverty risk
» Stress / health
* Polarization
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Self-employed: social protection in NL: debate!

Social
security
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Quo vadis?
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kabinet Rutte-111
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Keuze voor zekerheid

Zelfstandigen standaard verzekerd
tegen langdurig inkomensverlies
door arbeidsongeschiktheid
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2017-2021

Bouwstenen voor een
beter belastingstelsel
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/ ~  Middle long-term advice June

2021

Sociaal-economisch beleid
2021-2025

Security for people, an agile
economy and the recovery of
society

Tilburg, 10 juni 2021, S.Montebovi

Naar een nieuw ontwerp

Dndragpoa van de

New government,
New coalition
agreement
2021-20257

voor de regulering van werk

Commesie Regering van Wevk
B RMGG200 '




Social security for self-employed in NL: some issues (1): redefining
social risks in a changing labour market

Incapacity to work

- ‘ Pension Agreement 2019-2020-2021
Extra old age pension J

Unemployment Not debatable, or is it?

Training Lifelong learning for everyone
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Social security for self-employed in NL: some issues (2)

 Incapacity to work
» Extra old age pension ] ‘ Pension Agreement 2019-2020-2021

Mandatory incapacity insurance for all SE

Advice to the government: 2020: Keuze voor Zekerheid (=Choice for security)

However ... also major headwind

"N STICHTING
\0 VAN DE ARBEID

What to do with re-integration?

Keuze voor zekerheid

Zelfstandigen standaard verzekerd
tegen langdurig inkomensverlies
door arbeidsongeschiktheid

aaaaaaaaa

@
|| . H
TILBURG ¢ %%f + UNIVERSITY EISS, 24Sept.2021, S.Montebovi 11
E="n
&



Social security for self-employed in NL: some issues (3)

Unemployment') ‘ Not debatable. or is 1t? Steun- en herstelpakket voor economie en
' ! ’ arbeidsmarkt verruimd en verbreed
s INmm B LS
* NL: aversion to unemployment benefit for SE il == S
. . e B e
« However: during corona-crisis: TOZO, TVL, TONK gl (] e T
R — m"”“" 6 Coronakrediet en garanties
ot W e | el
» (Im)possible? See other countries T
* Tuned to SE — out of the box — clear, strict conditions e
- What to do with re-integration? e
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Social security for self-employed in NL: some issues (4)

Lifelong learning for everyone

 Training? ‘

« Rapidly changing labour market

* How to organise?
 How to pay?

Challenges for tomorrow's work life

Up to now Future trends

b, L
: : . D i ith pericdic retraini d 5
3'1 Linear careers based on prior education bl sl ias bl e L UL a,
lifelong leaming

Source: European Commission
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To conclude

NL:

Challenge: solo-self employed,
' flexworker,

platformworker

Europe:
flexworker,
platformworker

W EERWIINH Each worker has the right to decent public social security

Actions? European guidelines/framework (Recommendation on access to social
protection), European definition of work, national and flexible law for new forms

of work, life-long-learning for everyone, enforcement of the law and
(sometimes) out-of-the-box solutions

Regulations/law : fair — clear - transparant
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Everyone has the right to :

Decent
Income

Decent
protection
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More Information?

Dr. Saskia Montebovi

S.H.M.Montebovi@tilburguniversity.edu or saskia.montebovi@maastrichtuniversity.nl

1) Research Project: Limits to atypical work:

« The project ‘Limits to atypical work: flexwork and self-employment assessed on the European principles of
social security law’ till end 2021 - financed by Instituut Gak.

» Study: Social security position of atypical workers
« Team: Alberto Barrio — Paul Schoukens — Saskia Montebovi

» https://www.tilburguniversity.edu/about/schools/law/departments/pbll/research/limits-atypical-work

2) Member national think tank Employment neutral protection for all workers (March 2019-
December 2019)

 https://www.instituutgak.nl/onderzoek/onderzoeken/denktank-arbeidsvormneutrale-verzekeringen
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